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LUNCHROOM TO BOARDROOM 
ORAL HISTORY PROJECT 
INTERVIEW WITH ELENA TIMMS. 
INTERVIEWED BY THERESE COLLIE. 
18 DECEMBER 1991 
TERESE: Reel 39 on the 18th December 1991, From Lunchroom to Boardroom Oral History Project about 
women in labour movement for the Trades and Labour Council.  
I'm talking to Elena Timms, who lives at Lot 13 Valley Drive, Oak Valley just outside Townsville. 
Elena, can you tell me when you were born? 
ELENA: I was born in 1941 in Stanthorpe. 
TERESE: So that makes you 50 now? 
ELENA: Exactly. 
TERESE: What was life like in Stanthorpe in 1941? 
ELENA: I can't remember 1941 but my parents were migrants. We lived on the land, small crop farmers 
and they were very very poor. 
TERESE: Where did they come from? 
ELENA: Both my parents came from Italy. My father came out in 1926 and he went right through the 
depression in Australia as a migrant. 
TERESE: Why did he come to Australia? 
ELENA: Well times were hard in Italy plus at that time there was fascist movement starting up in Italy, 
probably fairly strong in some areas. 
TERESE: Was your father a communist? 
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ELENA: He did join the CP in Australia. 
TERESE: And your mother. What's her background? 
ELENA: She was a staunch Catholic. A lot of principles of the Catholic Church and the CP are very similar, 
the religious side of God, and so on can cause a lot of conflict. 
TERESE: So your mother didn't come out with your father? 
ELENA: No she came out quite a few years later. 
TERESE: When did she come out? 
ELENA: It was 35 or 36. 
TERESE: Was she married to your father then? 
ELENA: She was a proxy bride. 
TERESE: Can you tell me more about that? 
ELENA: Not really, I'm not sure how it works. When my father would have left Italy, my mother would 
have been in her early teens. She did know him and the families were very close, but a lot of things can 
happen in ten years or so from when you know a person till later on. 
TERESE: So did your father say that he wanted to marry your mother and then paid for her passage to 
come out? 
ELENA: I presume that's what happened. 
TERESE: What's your father's family name and your mother's? 
ELENA: Father's name was RACINNELLO and my mother's maiden name was RIGO, R I G O. 
TERESE: Which part of Italy did your family come from 
ELENA: They came from the northern part of Italy, a small town called............. 
TERESE: What does that mean? 
ELENA: Well ..........is the name of the Mountain and ....... is just the name of a small village at the foot of 
the mountain. 
TERESE: Was Stanthorpe very similar to the place where your parents came from? 
ELENA: No, I think it was totally different. 
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TERESE: Did your parents talk about the shock that they received in coming to Australia? 
ELENA: They often spoke of their experiences, some were positive and some were negative. 
TERESE: Can you think of a positive one? 
ELENA: Probably the most positive was during the depression. Despite the hard times people were 
supportive. 
TERESE: Other Australians or other Italian migrants who came out to Australia? 
ELENA: Both. 
TERESE: And what about the negative times? 
ELENA: Oh the negative times were particularly during the depression if a migrant got a job the others 
would make it very, very difficult for them to work and they'd be harassed on their way to work and so 
on, because they were taking jobs away from Australians. 
TERESE: Can you remember a particular incident? 
ELENA: There's probably a lot of them. Not any in particular. 
TERESE: So what sort of schooling did you have Elena? 
ELENA: I went to primary school. 
TERESE: Where was that ? 
ELENA: In Pozieres, just outside Stanthorpe. 
TERESE: What was that like for you? 
ELENA: It had positive and negative aspects to it. As children of migrants, we were always regarded as 
Dagos. In the playground it was common to be harassed. But in spite of that I did well at school. 
TERESE: How did you cope with the harassment? 
ELENA: It's hard to describe. Sometimes we'd ignore it, and at other times we'd retaliate, depending on 
circumstances. 
TERESE: You said you got pretty god with your fists. 
ELENA: If we couldn't fight with our fists we'd end up biting and that was probably the most negative 
aspect. 
TERESE: And then after primary school you went on to high school? 
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ELENA: No. Probably two contributing factors. One, girls were regarded as didn't need an education and 
two, my parents were too poor to send us, because it meant living away from home if I had gone to high 
school. 
TERESE: What do you think about that now? 
ELENA: I think that all girls should have an education and I don't think things have changed that much 
today, because if you can't afford education for your children, I think there are probably still a lot of 
children today that are missing out on higher education, particularly in the country areas. 
TERESE: Do you think it is still difficult for migrant children to get a good education? 
ELENA: Probably not as easy. But I think there are better opportunities and probably more recognition of 
the importance of education. 
TERESE: So what did you do when you left school? How old were you? 
ELENA: 14, 13 and a half. I worked on the farm. It was cheap labour. 
TERESE: What sort of farm did your parents have? 
ELENA: Small crops farm and small crops always fluctuate in income, hail storms can wipe out a crop and 
there's no income for another 12 months or more. The chemical companies and banks have always had 
a strangle hold on small farms. 
TERESE: Were you strongly influenced by your father's politics? 
ELENA: Yes. He was a very humanitarian person, always ready to help people, regardless of how hard 
things were for himself. 
TERESE: So how did you follow in his footsteps? 
ELENA: Probably being aware of the exploitation of workers and trying to do something about it. 
TERESE: So you noticed that the rural workers who came down to pick in the season were being 
exploited. Can you tell me about the work you did to improve conditions for rural workers? 
ELENA: I'm not sure that we did that much but we did discuss the issues, made people aware the award 
wages would benefit not only the workers, but farmers, because a lot of the farmers had a work force 
that fluctuated from year to year and even during the season, people would come and go all the time. 
And we spoke to any organisation or anyone who was prepared to listened. 
TERESE: What were conditions like? So there were no award wages? what were some of the other 
things that were wrong? 
ELENA: The extremely long hours that the workers had to work. Some were worked 12 and 16 hours for 
nothing more than board and keep and a very minimal wage. Transport was very poor and the relied on 
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the farmers to even take them into town to get basic essentials. In general, just the isolation and poor 
working conditions. If they didn't fulfil directions by the employer or the farmer it was nothing for them 
to be sacked, just taken into town and dumped. 
TERESE: And they'd have to find their own way back home? 
ELENA: Well, they'd have to find other accommodation or other work etc., and there was very little 
accommodation for seasonal workers in small country towns. 
TERESE: Where did a lot of these workers come from? 
ELENA: A lot of them cut cane, the majority of them would have cut cane during the cane season, and 
picked fruit during the off season. A lot of them were migrants, they came from most of the European 
countries, weren't just Italians, they represented most European countries. So you met a lot of people 
from different countries and workers are workers everywhere, very aware of what's happening but 
more that feeling of helplessness, "What can we do?" 
TERESE: Can you remember any good times, with all those workers together down at your place? 
ELENA: Oh yes, there were a lot of good times. I just think the companionship of people in similar 
situations, the support and companionship. 
TERESE: So there was a lot of people staying with your parents at the farm? Was it in Stanthorpe? 
ELENA: At Pozieres. They weren't actually staying there but they visited very very frequently. It was 
quite often just open-house. 
TERESE: So were you as a rural worker on your parents farm suffering some of the same difficulty? 
ELENA: Oh, yes definitely! We had a bad season you just got board and keep, we didn't even get wages. 
TERESE: Did you ever complain about this to your parents? 
ELENA: Oh yes, we'd complain bitterly, but we were also aware of their own position, conditions for 
them were just as bad. 
TERESE: Were any others of your brothers and sisters doing the same work as you? 
ELENA: Yes. They all basically did the same work, except probably my youngest sister. By the time she 
was working conditions 
had changed and my brother from a very early age was made a partner with my father, so his position 
was different. 
TERESE: How did you feel about that? 
ELENA: I didn't think there was anything wrong with it at the time. 
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Looking back I think it was probably typical chauvinist view that was held at that time, that males were 
the important people in society. 
TERESE: But you joined with your father to discuss issues like peace. Can you tell me about the peace 
group that you were involved in with your father and who else was involved? 
ELENA: Well peace and anti-war were very important. My father had witnessed a lot of soldiers during 
the first world war that were injured or wounded and it left him with a graphic idea of the casualties of 
war and how negative and destructive it was. He probably instilled into us the need for peace and I think 
peace became a very important issue for all of us really. There were quite a number of people involved, 
they varied, all age groups. 
TERESE: Can you name some of those people? 
ELENA: Is it necessary? No, I don't think its necessary. 
TERESE: But none of your other brothers and sisters? 
ELENA: My elder sister was for a little while, but my brother and younger sister never got involved. 
TERESE: Did you have a name? 
ELENA: How do you mean? 
TERESE: The group, did it have a name? 
ELENA: No, we just referred to it as the peace group, it was loosely based, there was no formal 
organisation 
TERESE: And what did you do? 
ELENA: Oh we'd collect signatures on petitions, collect finance or run some social function and raise 
funds in that way. 
TERESE: What do you think you achieved? 
ELENA: I 'm not sure we ever achieved anything, but I think by just standing on the street and collecting 
petitions and discussing with people the need for peace, we made, or helped to make people aware that 
peace was an important issue. 
TERESE: How did you feel about doing that kind of work? 
ELENA: It was very hard to start off with, particularly when the policeman came and told you to move 
on. I don't know, strange people would come and talk to you which you'd never met before and others 
would be abusive. And I think the ones you'd try to remember most were those that were supportive. 
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TERESE: You were also supportive of the peace cavalcade that was on its way to Canberra. When was 
that? 
ELENA: Back in '62. 
TERESE: Can you tell me, there was a bit of a write up about you. What was that about? 
ELENA: Oh, probably, well I met the cavalcade on my own, no one else felt that it was necessary to meet 
it. And I handed over the petition and made a donation. I think probably the fact that the policeman was 
standing next to me and the cavalcade was about an hour late and I persevered and stayed there. 
TERESE: Where was this Elena? 
ELENA: In Stanthorpe, on the main street. And it was bitterly cold, it was in the middle of winter, 
drizzling and I think 
they were probably pleased just to see somebody rather than nobody. 
TERESE: They wrote about it in the..? what was it? 
ELENA: It was written up in the Meat Workers Journal, the Waterside Workers Journal and a number of 
others, but I don't think it's important, the fact that it was written up but more so that there was 
recognition that even small country towns had people that were involved in peace. 
TERESE: What was the aim of that cavalcade? What happened do you know? 
ELENA: Well as far as I can remember, some people travelled from Cairns all the way down to Canberra, 
and there was a mass partition right throughout Australia and by the time other people had arrived in 
Canberra, I understand that there were thousands of delegates in Canberra. 
TERESE: And why at that time were people particularly interested in peace? 
ELENA: Can't remember. I think peace has always been an issue. 
TERESE: Was that the time of the Korean War? Or that was later? 
ELENA: I can't remember when the Korean War was. I think it could have been round the time of the 
Korean War. 
TERESE: So you were working on your parents farm at that time? 
ELENA: Yes! 
TERESE: And when did you stop doing that work? 
ELENA: The following year, in '63. I went down to Port Kembla. I had an auntie down there and I got a 
job in the aluminium tube factory at Port Kembla. 
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TERESE: What sort of work did you do there? 
ELENA: I was an operator in the aluminium tube mill, working on an electric saw. Back in those days it 
was regarded as a man's work and there were three women only in the whole factory. 
TERESE: How were you treated? 
ELENA: Very negatively by most of the men. Most of them just thought of women as sex objects then on 
the factory floor. But it was something we soon learned to handle. 
TERESE: What did you do? How did you cope with this attitude? 
ELENA: Well one of the ladies that worked there, Vera, she was our spokesperson, and I think that she 
helped by adopting the attitude that women could work as well, if not better than men. And she 
maintained that to survive in a man's world you had to be as good or better just to survive. 
TERESE: So she was an inspiration to you? 
ELENA: Probably the most influential woman in the workforce, yes. 
TERESE: She was delegate for the Iron Workers Union? 
ELENA: She was the spokesperson, because the delegates were always male delegates. 
TERESE: What's the difference? What did that mean 'spokesperson'? 
ELENA: Well she spoke, put the view of the women on the work floor but the actual delegate that was 
elected as the Union delegate, probably because of the number of males, was always male. 
TERESE: So were there other women workers at the foundry? 
ELENA: Well just the three of us in that particular factory. 
TERESE: So she was speaking for you? She was one of the three? 
ELENA: One of the three, that's the............. 
TERESE: So you were actively involved in the Iron Workers Union at that time? 
ELENA: When you say actively, any issues that were raised on the factory floor, yes. 
TERESE: Did the Union do anything for the women workers? 
ELENA: Very little. I don't think they did too much for the men workers either. I think it was a fairly weak 
sort of union. 
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TERESE: This is Reel 40, on the 18th December 1991, From Lunchroom To Boardroom Oral History Project 
about women in the labour movement for the Trades and Labour Council. And I'm talking to Elena 
Timms at her house in Oak Valley outside Townsville. 
Elena, when you were working at the aluminium tube factory in Port Kembla you were greatly 
impressed by the spokesperson there for the union, Vera. What were some of the things she said that 
impressed you? 
ELENA: She always said that as a job delegate or a spokesperson you had to work as well and as hard as 
anyone else just to survive, and she could quote examples of the people that had been outspoken which 
the companies felt was a threat and usually sacked them on the basis that their work wasn't up to 
standard. On questioning her about that, she said you had to work as well if not harder than the next 
person just to survive. 
TERESE: So had she been a job delegate at some time? 
ELENA: I presume she would have been job delegate in other work that she'd done, because she was I'd 
say 10 or 12 years older that I was at the time. 
TERESE: So she would have been in her late thirties? 
ELENA: probably early forties. 
TERESE: And was there anything else that was inspiring? 
ELENA: One other thing that she said was that in life it's necessary to compromise but it was always 
important to remember what the compromise was and never to lose sight of your principles. And I think 
that influenced me greatly throughout my life. 
TERESE: How did it influence you? Can you think of a specific time when that piece of advice was useful 
to you? 
ELENA: A lot of issues that I've taken up as the job delegate in later years or even just issues in the work 
place, in the majority of cases there has to be a compromise but it's important to remember what the 
compromise is, that you don't keep compromising down, down, down, but you never lose sight of your 
principles, that your principles are still the key thing that you aim for. 
TERESE: So where were you a job delegate? 
ELENA: When I was a cleaner at Aitkenvale school. 
TERESE: When was that? 
ELENA: Approximately, that would have been the late seventies, early eighties. 
TERESE: So you were in the Federated Miscellaneous Workers union? 
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ELENA: Yes, I've been a member of that union for nineteen and a half years. 
TERESE: When did you first join that union and where? What were you doing? 
ELENA: I first joined in when I became a cleaner at the Aitkenvale school. 
TERESE: So what were some of the issues or situations that you were confronting when you were there? 
ELENA: Probably one of the ones that came across was the lack of cleaning chemicals and materials. You 
even had to fight for a new mop or a new broom. Yes, I'd say that was probably the main issue. 
Sometimes people turned up late and being harassed by the principal, but that didn't happen that often. 
TERESE: Did you have good relations with the staff at the school? 
ELENA: Yes. 
TERESE: You weren't seen as a stirrer? 
ELENA: Oh in the view of some of them, yes. But if ever they were in trouble, needed advice, they'd still 
come to you. 
TERESE: Who's this, teachers on the staff or other cleaners? 
ELENA: Mainly other cleaners. 
TERESE: What sort of advice did they seek? 
ELENA: Anything that was relevant to work. If they were asked to clean a particular thing that they didn't 
feel was part of their duty and didn't want to do it, they would come and ask for advice or confirmation 
that it was or wasn't part of their duty. 
TERESE: So were you unanimously elected as job delegate there? 
ELENA: No, the Union used to appoint delegates, they used to appoint delegates to the Trades and 
Labour Council, which was very undemocratic 
TERESE: When did that change? 
ELENA: Probably over the last five or six years. 
TERESE: And you think that that was a good change? 
ELENA: Oh definitely a good change. Very few people want to be job delegates so it's usually the ones 
that are dedicated unionists that take it one anyhow. 
TERESE: And that's why you were appointed? 
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ELENA: Probably. 
TERESE: What had you been doing that made them know about you and appoint you? 
ELENA: Well I'd been active in the peace movement, the anti-uranium movement, anti-war movement, 
involved in the women's movement. So I presume that any of the meetings I was probably 
one of the more outspoken people. I presume that would be a contributing factor. 
TERESE: You were outspoken at TLC meetings at Townsville. 
ELENA: I wouldn't say that I was outspoken, but I certainly raised issues. The frustrating part about that, 
oh there were probably a couple of frustrating parts about that. One was that my husband was assistant 
secretary and later on Secretary of the Trades and Labour council and ideas that I would put forward 
would receive negative response or even ignored by, a lot of the male delegates, yet if my husband put 
forward it would be accepted and considered good view and I found that most frustrating, to the point 
where he became a vehicle for ideas that I wanted put forward. Which is really a negative aspect of the 
union movement. 
It has changed but not that much! The other negative thing that I felt about being a delegate to the 
Trades and Labour Council was that you went to meetings but you didn't report back to anyone, so I 
couldn't see the value of going to a Trades and Labour meeting, representing the Union and not 
reporting back to anyone, apart from a couple of your workmates. And I think it's probably one of the 
failings of the Labour movement at the present, that there's not the grass roots organisation that there 
was possible in the earlier days. 
TERESE: Why do you think that is 
ELENA: The unions have become too bureaucratic. 
TERESE: Why do you think? 
ELENA: I'm not sure why. But I've heard union organisers say, "Why should you get twenty women in the 
room and you end up with thirty opinions. You're not going to come up with a consensus of opinion?" 
but I don't think that's the point. 
I think thing should be debated, clarified and the better idea put forward, rather than the narrow ideas 
coming to the top. 
TERESE: So there still is no place for delegates to report back to the members. 
ELENA: Well, since we've had a female union organiser appointed to our union we have started having 
delegates meetings. We've had two this year and hopefully it will continue next year. 
TERESE: So you are a delegate still? 
ELENA: Yes 
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TERESE: Where are you now? 
ELENA: I'm at the W........School. 
TERESE: And what have been some of the issues there, recently? 
ELENA: One of the issues was daylight saving because we start at 6 o'clock in the morning. It means 
getting up at five, and with daylight saving it really means that we are getting up at four o'clock in the 
morning just to get to work. When daylight saving was introduced two years ago I campaigned strongly 
to have the hour changed. I had to do it alone, I might add, but I just wrote numerous letters to the 
point where they couldn't ignore me any more. And it was eventually approved, and the same happened 
again this year. It was approved. 
TERESE: Why didn't you get support from others workers? 
ELENA: Well they maintained that it didn't matter to them because they lived in town. I live out of town, 
it meant travelling on the highway and there were stray animals and kangaroos. To me it posed a safety 
problem so I pursued it on the basis of safety. 
TERESE: Do you find that you don't get the support that you would like? 
ELENA: Quite often in discussion people will support your ideas, but when it comes to confrontation 
with the principal they'll usually back-pedal very very fast. That's been all through, and I think that a lot 
of people feel they haven't go the power, that the person in authority is the only person with the power. 
TERESE: Is this a particular problem with women work? 
ELENA: I don't think it just applies to women, I think it applies to men and women. Women probably feel 
it more because in a lot of the households the male is still considered head of the total household and 
the person with authority. And most employers or principals are males and that's just one of those 
conditions. 
TERESE: The women are conditioned to accept? 
ELENA: Yes, to be submissive to authority. 
TERESE: Do you think that's changed at all over the years? 
ELENA: Changed in degrees but not a lot. And I think as economic things are getting harder people in the 
workforce are feeling as if they've got less and less power. 
TERESE: What has the Federated miscellaneous Workers Union done for women workers in particular? 
ELENA: Going back I'd say, equal pay was one of the Key issues. There are quite a number of benefits. 
There is unpaid maternity leave, holiday pays and so on. I'd say equal pay was probably one of the key 
ones. 
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TERESE: What about more generally? Do you think there's been any shift in attitude of your Union to the 
interests of women workers? 
ELENA: I'd say yes, but on the other hand, I'll give you an example which I think is probably a negative 
aspect. When they tried, or they're in the process of getting rostered days off for the school holidays, 
which means that we have to work extra hours to make up for the rostered days off, the 40 hours 
cleaners, which are mainly male cleaners, they've allowed them to work the extra time on a daily basis 
for their rostered days off. And women will have to work and extra two hours every Tuesday night for X 
number of nights to accumulate the rostered days off. This was put to a meeting for endorsement and 
that was the first we'd ever heard of it and there wasn't any debate and also, what I resent most is the 
assumption that male cleaners can organise their time, females need to work a block to be able to 
complete their work, to have rostered days off. 
TERESE: You think that was the attitude behind that decision? 
ELENA: I don't think it was the attitude, I think it's just an assumption that male cleaners can organise 
their time but women need their time organised for them, which I find offensive. 
TERESE: Now we made a big jump from Port Kembla aluminium tube factory in 1963 to the 70s, when 
you were working at Aitkinvale state school as a cleaner. What happened in that period between? 
ELENA: Oh, I worked in the hotel industry as a waitress, and the conditions were appalling. I think they 
still are appalling from people that I speak to. I think the service industry probably has improved but not 
a great deal. In 1964 I married Bill Timms and he was a very active unionist. He was active in his own 
union and also in the Trades and Labour Council. 
TERESE: Did you continue working after you were married? 
ELENA: Yes, I worked in the meat works on and off during the meat season and the children were put 
into care. Before I was married I also worked in the railway refreshment room here in Townsville and the 
ARU, I was a member of the ARU then, and it did pay some attention to the needs of women. Also the 
meat workers was another area where women's issues got a fair hearing, from my own experience. 
TERESE: In what way did the ARU support women? 
ELENA: They had a delegate from the refreshment rooms at their ARU meetings, which could put the 
views of women forward. I'm not sure how they were received but the vehicle was there for views to be 
put forward. 
TERESE: And that delegate was a woman? 
ELENA: Yes. 
TERESE: You were never a delegate in the ARU? 
ELENA: No, I was only there eight or nine months before I got married and I left once I got married. 
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TERESE: And the other union you said supported women's issues 
ELENA: That was the meat workers union. There women delegated from the Meat Workers Union and I 
felt that they gave women support in any issue that arose on the work floor. 
TERESE: Again that was women speaking on behalf of other women. 
TERESE: Have you ever come across men speaking on behalf of so-called women's issues? 
ELENA: not really, I think some of them might have given them lip-service in Trades and Labour Councils, 
but who really spoke about women's issues have been women and it's been necessary for women to do 
it. 
TERESE: Was there any opposition from your husband to you working outside the home. 
ELENA: No there was never any opposition. I'm probably a bit forceful in some ways but while there was 
never any opposition there wasn't as much support as there should have been either. 
TERESE: What sort of support did you give Bill in his position as TLC secretary, from 1979 to '87? 
ELENA: Typical type of thing that women do. We're always there to fill the gaps regardless of who they 
were organising, most of the women did an amount of the running around, and buying things and 
preparing food, etc., and I just think that's just a supportive role. 
TERESE: So you doing that sort of role, working, looking after the family at home. What sort of 
recognition have you got for all this work that you have done? 
ELENA: Probably none. Probably the recognition that comes from the children more so that, I don't think 
recognition is important, but Bill does shift work, being heavily involved in politics and the union 
movement, and I was working as well, we hardly saw each other most of the time, but that one was 
always here for the kids. I always felt that it was important that someone was always there for the 
children and the union movement didn't take over family life completely and the fact that our children 
are now involved in the union movement is an indication that there must have been a balance 
somewhere. 
TERESE: How many children do you have, Elena? 
ELENA: I have three boys. 
TERESE: And they all support yours and Bill's beliefs? 
ELENA: Yes, all three do. Two of them are actively involved in their own union, Claud's a delegate at CB 
Marine where he works, Max is a delegate to the Trades and Labour Council in their Building Workers 
Union, and Toy, our eldest is going to Uni, but he has always been supportive of our ideas. In some ways 
he's probably a bit of a rebel but as a student, I was talking about. 
TERESE: Are you a rebel? Do you consider yourself a rebel, Elena? 
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ELENA: In my younger days I probably was, not now, I've mellowed gradually over the years. 
TERESE: And why have you mellowed? 
ELENA: When you look around there's probably people worse off than I am today, and I think that 
women's movement and the union movement has given us support when support was needed. 
TERESE: Where is the women's movement now, do you think? 
ELENA: Got a long way to go. I think it's achieved a lot for women. I don't know whether it's necessary to 
have a women's movement or whatever, I think in my opinion, it should be a peoples' movement and 
single movements can sometimes fragment issues and I think in some cases can be counterproductive. 
TERESE: What are some of the things that the women's movement and the union movement have 
achieved for women? 
ELENA: Recognition of women's rights, not completely but to a degree, equal pay, although overall 
women's pay is still a lot lower than men's pay, paid maternity leave, and women's rights to choose 
what happens to their bodies. 
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